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Undergraduate
Programme Handbook

BSc (Hons) Midwifery
2018-19
Nursing, Health and Professional Practice
This handbook is a guide to the programme you are studying.  A concise summary of the programme is contained in the Programme Specification.
This programme is governed by the University’s Academic Regulations.  You should read and familiarise yourself with the Academic Regulations.  In the event of any information contained in this handbook conflicting with that in the Academic Regulations, then the Academic Regulations should be taken as the definitive version.

This guide should be read in conjunction with supporting information in the Student Handbook which is accessed via the “Your Course” tile on the Student Hub and also via the Programme Administration team, located on each campus. If you experience any problems clicking the Hub link, please type hub.cumbria.ac.uk into your browser address bar, or visit the main website and click “Students” on the top right.

The University has taken all reasonable steps to ensure the accuracy of the information contained in this programme handbook and will use all reasonable endeavours to deliver programmes in accordance with the descriptions set out within the handbook.  Nevertheless, circumstances outside the University’s reasonable control may arise which limit its ability to deliver the programme as described.  Where reasonable and appropriate to do so, the University will make all reasonable endeavours to put in place alternative arrangements to achieve the relevant learning outcomes, and provided the University does so, it will not be responsible to the student for any failure to provide the programme in accordance with the programme handbook.

If you require this document in an alternative format, please contact your Programme Leader in the first instance.  
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Section 1

Welcome by Head of Department and introduction to the Department

A warn welcome to the department of Nursing, Health and Professional Practice, whether you are a new undergraduate student or a returning post graduate students doing postgraduate study, the University of Cumbria qualification is your passport to an exciting future.  We are very proud of our programmes and awards and we work closely with our partners in the healthcare economy to ensure that our programmes are aligned to changing workforce needs.  You will be supported by dedicated, motivated and professional tutors who all want to see you succeed.  I wish you a happy and successful time with the University of Cumbria.
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Louise Nelson Head of Department

Welcome by the Programme Leader and introduction to the Programme

Welcome to The University of Cumbria and to the BSc (Hons) Midwifery programme.  We expect that this will be a challenging and rewarding programme for you.  This handbook is intended to help you find out about this programme; the programme is complex, so take plenty of time to read and digest it.  You also need to refer to the Midwifery Programme Placement Handbook and Midwifery Practice Assessment Document (MyPAD).  Ask us if you need something to be made clearer.  Please let us know how helpful you find the information and format and any ideas you have for improvements – thank you.
The Midwifery team are a small, friendly, approachable team and would like to feel that if you have a problem you can ask any of us for help and advice. You can find our contact details below.  In addition, you will have the benefit of access to a wide range of teaching and support staff from the department and the University throughout your programme. 
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Julie Foster Programme Leader
The Programme Team and relevant University Contacts 
	Role
	Name
	Contact details

	Programme Leader
	Julie Foster
	( 01228 616038
( Julie.foster@cumbria.ac.uk

	Teaching Team 
	Christina Feltham
	( 01228 616038
(christina.feltham@cumbria.ac.uk

	Teaching Team
	Sophie Ray
	(01228 616381
(sophie.ray@cumbria.ac.uk

	Teaching Team
	Paula Brown
	(01228 616381
(paula.brown@cumbria.ac.uk

	Teaching Team
	Magi Hunter
	(01228 616381

(magi.hunter@cumbria.ac.uk

	Programme Administrator
	Anita Barnes
	(01228 616384
anita.barnes@cumbria.ac.uk


Communications and Blackboard VLE

All students are issued with a University e-mail address at enrolment – this

is a primary way the university will communicate with you. Please ensure that you check your student email account regularly for information, this is also the mechanism by which confirmed module results and reassessments information is communicated. For further information please refer to the Framework for Communicating Information to Students guidance which can be found here: http://my.cumbria.ac.uk/Public/LISS/Documents/Guidelines/StudentCommunicationsFramework2016.pdf 
Blackboard is the University’s Virtual Learning Environment (VLE). In

addition to providing access to programme and module information and

learning resources, you will be expected to use Blackboard for online

submission of suitable coursework. You may be involved in online discussions either as a student community or as a learning activity. You should also expect your tutors to use Blackboard to make announcements. Further details on how to submit assessments online is detailed in section 2 of this handbook. PebblePad, which is a personal learning space is also used on the programme in each year and you will use this in each year of the programme to keep e-portfolio documenting your reflections from practice experiences and demonstrating that you have completed the mandatory core skills 
Programme Specific Information

This programme is offered within the Department of Nursing, Health and Professional Practice.  The department offers professional programmes in Occupational Therapy, Radiography, Physiotherapy, Social Work, Midwifery and all four fields of Nursing.  The programme was developed in conjunction with many of our stakeholders including midwives from the partner Trusts, mentors, maternity service users, internal and external advisors, past and current students. The curriculum is underpinned by the NHS constitution values (2012) and is based on woman centredness. Over 700,000 women will give birth each year in the Uk and it is likely that all of them will have the majority of their care from a midwife.  In women’s homes, birth centres and hospitals, midwives coordinate a woman’s journey through pregnancy, providing the continuity to ensure that she experiences safe, compassionate care in an appropriate environment.  The contexts in which childbirth, midwifery and learning occur are dynamic, with midwives and other providers responding nationally within their resources to meet consumer demands.  We believe that childbirth is a significant life process, experienced in a unique way by many women and their families, usually resulting in the birth of a healthy, new individual and his/her adaptation into the family and society.  The process requires physical, social and emotional adaptations and usually reflects a state of altered health not illness.
Midwifery is a practice based profession, which requires specific knowledge, skills, attitudes and understanding for care provision. Central to midwifery practice is the formation and development of close personal relationships between the midwife, the childbearing woman and her family, which facilitates a shared understanding of the unique experiences and needs of that woman.  This shared understanding creates opportunities for health enhancement during and beyond the childbirth process.
This programme aims to prepare students to become graduate qualified midwives who can assume on successful completion and registration as a midwife with the Nursing and Midwifery Council (NMC), the responsibilities and accountability of a qualified midwife.
Most study days will be held at University of Cumbria, Fusehill Street, Carlisle. In addition, there may be shared learning opportunities with students from across the Faculty, at the Lancaster campus.  The maternity services of North Cumbria University Hospitals NHS Trust (Carlisle, Whitehaven and Penrith) and the University Hospitals of Morecambe Bay NHS Foundation Trust (Lancaster, Barrow and Kendal) provide maternity placements where students can gain practical experience.  In addition, there is the potential for elective placements (additional costs to be met by the student).  Many of our past students have travelled to a variety of different placements during the summer period to gain diverse and enriching experiences of maternity care both within the Uk and abroad.
The Programme Specification can be located on you programme level Blackboard site which gives further details of your programme including Programme Aims and Outcomes. 

PSRB Requirements 
The programme is based on the NMC Pre-registration Standards for Midwifery Education (2009)(review of NMC standards pending) and was approved by the NMC in 2013.
The NMC (2009) in Standards 5, 6 and 10 specifies that this programme must be completed within five years of commencement, which includes any periods of sickness, absence and intercalation.
In order to fulfil NMC requirements, students must make up all lost programme time - see programme specification section12. In addition, it is a NMC requirement that midwifery students must sign an annual declaration of good health and good character confirming their continued fitness to practise. At the end of the programme a statement of good health and good character is provided by the Lead Midwife for Education, and forwarded to the NMC.  At the point of registration with the NMC on completion of the programme, signing of the NMC declaration of good health and good character by the LME may be withheld if there are any unresolved professional issues.

Placements
Practice is central to your learning and development on this programme. Allocation of placements is undertaken by the University. Over half (a minimum of 50%) of the programme time is spent in practice (NMC 2009). Whilst working in maternity care midwife mentors will support you. These are experienced midwives who are skilled in selecting learning opportunities and facilitating your learning in practice, and who have undergone a period of education to prepare them for the role in accordance with the NMC (2008) Standards to support learning and assessment in practice. Mentors will select learning experiences relevant to your stage of development; teach you and act as role models to help you to develop your midwifery skills. By engaging with your mentors in discussion around practice you will also develop skills of critical analysis and ensure that your practice is up to date and based upon best available evidence. There are a variety of learning opportunities available in practice. In each semester the student will undertake planned practice designed to provide opportunities to achieve the relevant NMC competencies and essential skills clusters.  In addition, at the end of semester 2 practice is summatively assessed and contributes towards the programme award.  In the summer period there may be opportunities for students with the support of their personal tutor to identify particular interests and learning needs and where relevant to plan practice in other maternity units within the programme circuit. Placements further afield may also be possible and indeed previous students have experienced placements abroad in various countries such as Kenya, Uganda, Germany, Spain and Peru. This may require more detailed planning and agreement between the University, the programme leader, the host placement provider and the student. However, for students who have failed modules the summer period must be used to provide opportunities for them to undertake reassessments (in line with the academic regulations).  In such circumstances reassessment will take priority over other plans.  This is in order to meet the NMC (2009) and University requirements for progression through the programme.
Students will be based for the majority of their practice time in the maternity services of North Cumbria University Hospitals NHS Trust and the University Hospitals of Morecambe Bay NHS Foundation Trust. 

Your Employability Skills

By studying the BSc (Hons) Midwifery programme you will not only be gaining extensive theoretical knowledge of your chosen topic of study, you will also be developing a range of relevant transferrable skills which you can use to gain work during and after your study. Completion of your programme will contribute to professional development and career progression. These skills include: 

· Graduate skills and the readiness to assume on registration with the NMC the responsibilities and accountability of a qualified midwife

· The ability to adapt to the changing nature and context of midwifery practice

· Personal and professional values consistent with the concept and practice of holistic, woman-centred care

· The integration of midwifery theory and practice

· The use of critical, analytical and reflective thinking enabling development toward creative problem solving in practice

· The ability to base midwifery practice on best available evidence

· The development of lifelong independent learning skills to enhance personal and professional development

· Communication and interpersonal skills that enhance the experience of women and their families during childbirth

Personal Tutor 

A Personal Tutor (PT) will be allocated to you by the Programme Leader at the start of the programme and it will be their role to monitor your progress and provide support and advice on your studies.  You can speak to your personal tutor about your academic development, or about any issues hampering your study, and they can direct you to appropriate support through the University’s student support services.  You should make contact with your Personal Tutor within a month of starting your studies, we expect students in their first year to meet with their PT on a minimum of 3 separate occasions (although this is increased if a student’s circumstances necessitate this) and up to 3 times (1hour) per year in the following 2 years.  The PT is involved in marking of their students’ work throughout the programme, enabling feedback to be consistent and based upon previous input.  The PT is also involved in monitoring achievement in practice in terms of mentor comments and action planning. We know from experience that students who communicate with their PT tend to enjoy their studies and feel more supported.  PT’s are also responsible for monitoring students in terms of their development of appropriate professional attitudes and behaviours and initiate student progress reviews where student behaviour is causing concern e.g. Management of sickness and absence.  PT’s are also responsible for compiling the end-of-programme student reference, as the person who is most aware of the student achievements and/or problems. 
Resources
We offer a variety of resources throughout the midwifery programme which include a well-stocked library with both hard copy and e-books available in addition to a number of midwifery journals.  Students can access library facilities both on and off campus so they can study where it is most convenient for them.  There are a number of learning spaces that students can access and laptop computers are available to borrow and use within these spaces.

Students spend time in clinical skills labs with state of the art manikins and a dedicated midwifery practice room to emulate a home birthing environment.
Student assessment and anonymous marking practices
Unless otherwise specified all assignments are anonymously marked and submitted electronically via Turnitin with the exception of assignments for module HMFM 4010, 5010 & 6010 which are submitted via PebblePad.  Please see table below for a detailed assessment timetable.

Assessment calendar 2018/19
	Module
	Submission date
	1st Marker
	2nd marker
	Date of MAB

	HWTW 4001
	21.01.2019
	 Julie
	Christina
	Feb 2019

	HWTW 4002
	Formative 26th Oct 2018

Summative 26th Nov 2018  by 4.00pm
	PT’s
	Wt Team
	Feb 2019

	HMFM 4010
	14th June 2019 portfolio by 4.00pm
	Sophie
	Julie
	July 2019

	HMFM 4020
	Exam TBC May
	Paula
	Sophie
	June 2019

	HMFM 4030
	4th January 2019 by 4.00pm
	Christina
	Magi
	Feb 2019

	HWTW 5001
	Formative 10th November (presentation)

Summative 15th December 2018 by 4.00pm
	Sophie

Sophie
	Christina

Christina
	Feb 2019

	HWTW 5002
	31st May 2019
	Christina
	WT Module team
	July 2019

	HMFM 5010
	14th  June 2019 by 4.00pm Portfolio
	Sophie
	Julie
	July 2019

	HMFM 5020
	11.3.2019 formative 

4th and 5th April 2019 summative presentations
	Julie
	Christina


	June 2019

	HMFM 5030
	Exam date May TBC
	Paula
	Christina
	June 2019

	HWTW 6001
	15th December by 4.00pm 2018
	Christina
	Julie
	Feb 2019

	HWTW 6002
	8th April by 4.00pm 2019
	Julie
	WT module team
	Feb 2019

	HMFM 6010
	26th April 2019 by 4.00pm
	Paula
	Julie
	June 2019

	HMFG 6007/HMFG 9001 QPU
	 21st January 2019 by 4.00pm
	Julie
	Christina
	Feb 2019

	HMFM 6020
	MINI OSCE 12th April

OSCE exam 10th May 2019

Project work 27.4.2019
	All team

Christina
	All team

Sophie
	June 2019


The University process for submission of assessments is detailed in Section 2 of this handbook
Management of the programme, including programme boards and the role of the external examiner
The programme is organised and managed by the programme leader who has overall responsibility for the smooth running and quality of the programme and is supported by individual module leaders.  The programme leader will ensure that you are allocated a personal tutor to support you throughout your studies and will ensure your learning, teaching and assessment on the course is managed through university processes. If you have anything about the programme that you wish to be clarified or require any further information about then the programme leader is your first port of call.
Module leaders have overall responsibility for the teaching, learning and assessment of their modules and will ensure students who, where and how to contact further support if deemed to be necessary.  The module leader is your first port of call for any individual module enquiries.
The Module Assessment Board (MAB) considers module marks which are then presented to a University Assessment Board (UAB) where decisions about student progress and awards are taken. The MAB also looks at patterns in mark profiles across modules, for example they may identify where a module has a very high average mark, or where a significant number of students may have failed a module and they ensure that appropriate actions are taken to address any issues.

For continuing students, the UAB determines whether students have met the requirements for progression to the next level of study and for completing students it determines the award outcome, including classification (if appropriate).
External Examiners are independent experts appointed from other academic institutions or sometimes from industry or from a professional field. 

They are suitably qualified to provide advice on the academic standards of the awards, programmes and/or modules to which they have been assigned, and can provide informed guidance on good practice and opportunities to enhance programmes based on comparability of similar awards offered at other higher education institutions of which they have experience. 
The External Examiner for this programme is Pauline Lim Senior Midwifery Lecturer at the University of Wolverhampton.

External Examiner reports can be found on your Programme Blackboard site. 

Student feedback and evaluation processes
Assignment feedback/feed forward on course work and progress on the course is via the general comments section on Turnitin and is available to students through Grademark.  Students are encouraged to read any feedback/feed forward advice as it is intended to be helpful and constructive for future work.  Students should use this advice to develop academic writing skills in their future assignments and can ask individual tutors for specific areas of feedback prior to submission if they feel this would be useful.

The University operates a 20-day coursework turnaround policy; further details can be found in section 2 of this handbook. 
Student evaluation helps us to better understand needs and expectations and it

informs ongoing module and programme developments and enhancements.

Student evaluative feedback is gained in a range of ways, including Staff Student informal

evaluation and Module and Programme level evaluation questionnaires. 
Student Staff Forums provide an accessible forum for the debate and discussion of issues relating to academic experience across a set of programmes (across all sites and including

any franchised provision operating in that area, provide a forum for the discussion of programme level annual monitoring rolling action plans and the results/actions arising out of relevant student surveys and evaluations and agree actions as appropriate and to escalate any issues or actions beyond programme level, as required. 
Student Academic Programme Reps volunteer their time to gather feedback from your class and discuss any current issues with tutors, in order to make changes to your programme on a day-to-day basis. Examples could be extensions to deadlines, additional materials/teaching time to strengthen student understanding, extra hands-on opportunities to add to the curriculum and so on. Student Academic Reps are selected from volunteers within a class and chosen democratically by a quick class vote. Each rep will be invited to attend the Student Staff Forum to feed back on the programme on behalf of their peers. For further information on the role of a student academic rep please visit the UCSU website here
National Student Survey (NSS) is aimed mainly at final year undergraduates, it gathers opinions about the experience on your course and the institution. The NSS is commissioned by the Higher Education Funding Council for England. The NSS feedback provides institutions with a picture of what the learning experience is like for students, this information can help effect changes designed to improve the student experience for both current and prospective students. Further details can be found on the student survey website: http://www.thestudentsurvey.com/about.php 
Section 2
Learning and Teaching

A variety of teaching and learning methods and strategies will be used to ensure development and acquisition of key knowledge and understanding. You will be given opportunities to experience flexible and creative approaches to teaching and learning, which foster independent learning. Over the course of your studies, you will be taught in a variety of formats which may include:
Lectures: a formal method of teaching where the lecturer provides a presentation or talk, often to a large group of students, on a specific subject.  
Seminars: an informal teaching situation which tends to be a mixture of tutor-led and student-led discussion. Students will be expected to make a contribution to the issues being discussed. Seminars are often linked to lectures and offer you an opportunity to apply and discuss the ideas and concepts introduced in lectures.

Tutorials: another form of small group, informal teaching that is student-oriented and often student- led. Like the seminar, tutorials involve a two-way relationship between tutor and students.

Practical Work: In different subject areas, students are likely to undertake practical work such as laboratory sessions, field trips, clinical skills, design work and performance.
Distance learning: Learning which takes place away from the physical space of the University, often within a VLE (Virtual Learning Environment), whereas blended learning uses a selection of delivery methods and learning approaches, which may include distance learning. FDL (flexible distributed learning) applies to all forms of learning which take a flexible approach so that you can engage, as far as is practicably possible, with learning at times and in ways which suit you.
Blackboard: the virtual learning environment will be used to provide you with information, resources, lecture notes and interactive activities. Blackboard is a vital and useful resource for staff and students, and engaging with Blackboard is as much a part of your studies as attending lectures and tutorials. http://blackboard.salford.ac.uk. You should check the Blackboard sites you are enrolled onto on a regular basis
What should I do when I’m not in class?
One of the factors that can make the transition to university difficult is not knowing what to do with your time between scheduled classes. For example, you may have a seminar at 10am and then have nothing else on your timetable until 3pm that afternoon.  It is essential that you recognise that this is not ‘wasted time’ but an opportunity for independent study. For example, the time between scheduled teaching sessions can be spent in the library, consolidating your notes from that morning’s lecture, completing background reading or reviewing last week’s lecture notes before your seminar that afternoon. You may find it helpful to make a ‘to do’ list for the day so you are clear about how your time is going to be used. Make sure this ‘to do’ list sets realistic goals, such as ‘read one chapter of background material’ or ‘take notes from one critical source’, etc. You can find information about study skills at: 

http://my.cumbria.ac.uk/StudentLife/Learning/SkillsCumbria/Home.aspx 

Assessment

Throughout your programme of study, you will be required to complete assessments to demonstrate your learning of subject knowledge and transferable key skills. You will experience a range of different types of assessment during your programme which will include some of the following:

•
Essays

•
Written examinations

•
Presentations

•
Coursework projects and portfolios

•
Laboratory assessments and reports

•
Practical assessments

•
Group work

•
Design and art work

•
Performance

•
Computer programming

•
Fieldwork reports

•
Dissertations

•
Other types of assessment appropriate to your area of study.

Submission of assessments

Assessments are normally submitted online through Blackboard. Exceptionally, due to the nature of the assessment, it may be necessary for your work to be submitted offline. Your module leader will inform you what method you must use to submit your work for assessment. Instructions for submitting work via Turnitin (via Blackboard) are available  here: http://my.cumbria.ac.uk/StudentLife/Learning/SkillsCumbria/DigitalLearning/Turnitin.aspx 

Referencing

Referencing your assessments properly is a requirement of the University and good practice in referencing reduces the risk of committing academic misconduct.

Comprehensive guides to referencing at the University of Cumbria are available here: http://my.cumbria.ac.uk/StudentLife/Learning/SkillsCumbria/DigitalLearning/Referencing.aspx  
To access the interactive electronic edition of ‘Cite them right: the essential referencing guide’ go to Skills@Cumbria on the University’s Blackboard site accessible here.  This publication primarily covers the Harvard style but also includes overviews and examples of all the referencing styles used at the university. The library subject resources pages also provide advice for the referencing style used for your subject.

Coursework turnaround policy

The University has a policy for all assessment to be turned around within 20 working days (excluding public holidays and University closure days) so you should not have to wait no longer than 20 working days for initial feedback on assessments - in some cases you will receive feedback much sooner, dependent on the type of assessment task. Timely feedback should help you improve on subsequent assessment tasks.
Support available to you 

A Personal Tutor will be allocated to you at the start of the programme and it will be their role to monitor your progress and provide support and advice on your studies.  You can speak to your personal tutor about your academic development, or about any issues hampering your study, and they can direct you to appropriate support through the University’s student support services.  You should make contact with your Personal Tutor within a month of starting your studies. Further programme specific information is detailed in section one of this handbook. 
Please refer to the Student Handbook, located on our website: http://hub.cumbria.ac.uk Student Hub – using the “Your Course” tab.  The Student Handbook has a wealth of information including the following:

Extenuating Circumstances
Malpractice and Confidentiality Policy
Marking and Moderation
Student Absence
Student Code of Conduct and Adjudication 

Student Services
External Examiners
Information regarding attendance can be found in Section D5 of the Academic Regulations.
Students’ Union - From monitoring the quality of your course as a Student Academic Rep, to running your own sports/interest group, to setting up a society or looking for opportunities to have fun and unwind or to add something to your Professional profile, the Students’ Union offers a wide variety of opportunities that you can get involved in! For more info, please visit www.ucsu.me or drop into one of our offices in Carlisle and Lancaster. For more details please refer to:  http://www.cumbria.ac.uk/student-life/students-union/
Student and Staff Services supports your learning, teaching and research needs by providing pro-active, academically focused services, innovative learning spaces and modern facilities. The Service is responsible for libraries, information advice and guidance, careers guidance and employability, learning enhancement, academic skills development, student psychological wellbeing, disability services and student development.  The Service can also advise students regarding finance worries and hardship funds and can provide advice on student facing policies such as complaints procedures and the Student Progress Review process. Students can also obtain impartial advice from the Students’ Union on complaints and other procedures.  The Students’ Union can also support students through appeals, complaints and adjudication.  For more details, please refer to:
Student Services 

 
Libraries and learning 

Skills@Cumbria
Subject library resources 
Psychological Wellbeing Service
Careers Service:
Disability and SpLD 

Money Doctors
Student policies:

Access university support and facilities easily and quickly via our help is at hand 
search.
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