

[image: image4.png]











Department of Nursing, Health and Professional Practice

Evidence Record for Mentors

Name:

[image: image1.jpg]Umver51ty of QO
Cumbria e



MENTOR EXPERIENCE
From each update you are required to demonstrate reflective learning in relation to your mentoring experience. Learning 
from experience is central to professional development. 

Every year choose an aspect of your mentoring practice that you wish to use in order to demonstrate reflective learning. You may choose anything that was significant for you with any type of learner. 

For example: 

· Giving feedback

· Facilitating learning in clinical practice

· Setting learning objectives

· Development of action plans

· Joint mentoring

· Managing assessment

· Problems encountered

· Failing a student

REFLECTION 
Definition of reflection 
Reflection is a complex and deliberate process of thinking about and interpreting experience in order to learn from it
(Boud et al, 1985) 

Boyd & Fales (1983) describe reflection as the process of internally examining and exploring an issue, triggered by an experience, which creates and clarifies meaning in terms of self, and results in a changed conceptual experience.  
Why reflect? 

· To help the student to value every day experience 

· To assist the student’s development of perception, interpretation and intuitive skills 

· To extend the student’s ability to evaluate situations 

· To help the student to apply theory to practice 

· To encourage the student to comment on the quality of relationships 

· To allow the student to identify areas of conflict and to develop coping strategies 

Strategies to promote reflection 
Supporting 

Challenging 

Providing vision     (Daloz, 1988) 

Mentor skills 
Listening 

Providing structure 

Expressing positive expectations 

Serving as an advocate 

Providing feedback 

Encouraging self assessment 

Characteristics of a reflective practitioner   (Schon, 1983)
Have a range of personal qualities 

Engage in self-assessment 

Recognise relevant issues and practices 

Promotes and adapts to change 

Autonomous practice 

Gibbs (1988) Reflective Cycle 
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REFLECTIVE CYCLE 
Description - What happened? 

Feeling - What were you thinking and feeling? 

Evaluation - What was good and bad about the experience? 

Analysis - What did the situation mean to you? 

Conclusion - What else could you have done? 

Action Plan - What would you do in a similar situation? 

[image: image3.wmf]YOUR EXPERIENCES TO DATE
	Please take a moment to reflect on your experiences to date of being a mentor, highlighting areas you consider strengths and areas for future development. 

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


RECORD OF STUDENTS MENTORED

Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
Year____________

Student Name:_____________________________

Placement Number:__________

Formative or Summative:___________________
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